Attachment B

INVESTMENT BO A RD

SAN LUIS OBISPO COUNTY

Workforce Investment Board
Application Form

Name of organization who is nominating applicant: / GV [ \)t.\(\

Applicant Information:

vame: Pitlip Meziel

Address: . County: _€5in Lais (e
Telephone: (Office) 5 ; f (Cell): _~ '

Fax #t: T

Company/Organization: ‘},. s e =L No. of Employees: 31

Industry Cluster Represented: G g b

{ie, building design, knowledge & innovation, specially rmanufactiring, healthcare, agriculture, tourism)

What is your official title and what skills and talents do you bring to your job?
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Do you live in the County where you work? VoS

/
If nat, in what County do you
reside?
How many years have you worked in the County region? AV o<y
!

How many years have you worked for your current employer? &5 } fparSs

List any affiliations and offices held with other associations/organizations: ' Kelary O mnm%b,g
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Please list any areas in which you are currently involved in workforce development such as

being an advisory member on a WIB committee, part of the Youth Council or a participant in an
Industry cluster initiative?

Does your organization utilize the One-Stop? Lo

Ifnotwhy’? W{J have net \ﬁ.A I ﬂs‘)mt c;w ) H"HH\ hmr.‘(mmu”

W annc e and curvend ceaaglannd 'dece doske Goe curpgnk bmnkmg Pﬁ?\‘“

beare Udecl vniod seappzedada in vy poasd wadh
\*\nx?% ';T:f,m‘(’ .ﬁ..-mf(?%mum’

If s0, what do you like most about the One-Stop system and what would you like to see be done
differently?
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Does your organization participate in an industry cluster initiative? L ,;{{g;qﬂ\j %’\{m e AW
If not, why?

If so, what do you like most about participating in industry cluster initiative and what would you
Iike to see be done differently?
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What do you think are the critical workforce issues in our region?
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What will you bring to the Workforce Investment Board of San Luis Obispo County (i.e
network, resources, experience, efc.)?
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What do you hope to get out of your participation on the Workforce Investment Board of San
Luis Oblspo County‘?
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| formally request that consideration be given to my nomination for appointment to the
Workforce Investment Board of San Luis Obispo County.

Signature: Date: /{71/,,2 /M{Z/
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Phillip E. Koziel

Key Strengths ,
Dynamic Public Relations e Excellent budgeting and cost
o Twenty-Four Years of Management management with an eye for detail
and Leadership Experience ¢ Excellent communication skills
s  Nineteen Years Human Resources / ¢  Expert leadership ability
Risk Management e Received over fifty awards in
e  Excel in Quality customer service business excellence

Professional Experience

Branch Manager, CoastHills Federal Credit Unior 2/08-present
Full responsibility for a $50 million branch with attention to increasing business
accounts through ontstanding business development, excellent communication, and
willingness io take initiative. Recruitment, training and development of staff.
Analyzing and interpreting elaborate financial statements and contracts. Maintain
Federal regulatory compliance and financial auditing. Collaborated with staff,
executives, comumunity and vendors on several significant and successful events for
CoastHills Foundation. Built brand recognition and strong relationships with
businesses owners, community and customers to increase product penetration and
retentioit.

District Trainer /General Store Manager, Ross Stores, Inc. Fortune 500 8/99-2/08
Recruitment and selection of entry level up to senior level staff for existing and new
stores. Constant training and developing of staff, minimizing expenses, and
maintaining complex budgeting standards. Conducied daily staff meetings, review staff
goals and perform monthly safety audits. Planned workloads for staff and prepared,
analyzed, and implemented business plans. District training store manager, special
projects systems trainer for over 150 staff and 11 stores. Regularly reviewed and
analyzed job classification and pay levels. Liaison between community, staff, Vendd
and cerporate office. :

Sales Manager, Staples Corporation 5/98- 8/99
Trained and developed sales staff and fostered a sales culture for strategically ™
enhancing business service, sales maximization and gross margin enrichment.
Impiemented day-to-day computerized accounting, marketing, inventory, and pricing.
Fully responsible for warehouse and purchasing of multi-million dollar inventory.
Generated strong relationships with large corporations to increase sales. Regional
Project Coordinator for new store openings and underperforming stores.
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Operations Manager/Regional Project Coordinator, Kmart Corp  6/93- 5/98
Managed accounting staff, receiving staff, security agents, floor staff and custodial
personnel. Coordinated and managed human resource department, merchandise
replenishment, and store expense control. Established and maintained exceptional
relationships with suppliers, corporations, and customers. Regional project
coordinator: led teams to assess and implement disaster recovery, remodels, and new
store construction. Responsible for recruitment, training and establishing staff levels for
new store openings.

Property and Facilities Manager, Sandpiper Properties 6/87-6/93
Managed operation of more than 250,000 square feet of commercial housing complexes
throughout three counties. Recommended and implemented development of building
improvements. Coordinated and negotiated contract agreements, developed cost
analysis of property expenses and revenues, and developed group event revenue
sources. Planned fiscal budget with strategic vision and performed collection recovery.
Managed cleaning and maintenance staff. Board member for Hotel Association of
Morro Bay, directly responsible for the increased hotel occupancy for the city of Morro
Bay through large-scale event development, organization, and execution.

Education
Bachelor of Science in Business Administration , concentration in Marketing,
California Polytechnic State University, San Luis Obispo.

Affiliations
Active member of Cal Poly SLO Chapter Alumni. Rotary of San Luis Obispo de
Tolosa Chair of Charitable Giving and Interact youth advisor. Children’s Resource
Development Center Vice Chair/Fundraising chair. American Heart Association Board
Member/ Fundraising. CASA — Case appointed special advocates SLO, S1.O Chamber
of Commerce Ambassador 2009-2011, Chair 2011, and current representative for Issues
and Evaluations Committee. Leadership of San Luis Obispo Class XIX.
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